MANSFIELD CATHOLIC PARISH FACILITY HIRE POLICY
The Mansfield Catholic Parish, Archdiocese of Melbourne is committed to the safety, wellbeing and dignity of all children and vulnerable adults.
            
Child Safety

· The Child Safe Code of Conduct and the Statement of Commitment to Child Safety are to be always displayed at the Facility. 
· If the Hirer is to use the Facility for activities involving children, prior to the Hirer signing the Agreement the Parish must provide the Hirer with a copy of:
· The Code of Conduct 
· All  employees, contractors and volunteers involved above the age of 18 need to hold  a Working With Children WWC/Police Check.  
· Reporting Abuse or Safety Related Misconduct. 

The Hirer confirms:
· That all employees, contractors and volunteers over the age of 18 involved in the function hold a Working With Children WWC/Police Check.  
· to clean the Facility after use. If Facility is not cleaned the bond money will be used for cleaning.
· The Hirer has read and understood these conditions;
· The signatory is personally responsible for ensuring that the Hirer complies with these conditions, and if the Hirer breaches any of these conditions, the Hirer will be personally responsible for any such breaches, including any damages to the Facility. 
· Is for private/personal or business/revenue raising/sporting clubs; and 
· Incudes activities involving children.
· Evidence of the person’s certificate of currency of insurance (if use is for business/revenue raising/sporting clubs); 
· An event COVID safety plan and proof of QR code if you have one.  



Facility Hire Agreement Forms are available in the Application Forms section of the parish website. 
